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Today, burnout and its effective factors are significant in many organizations, and
reducing it is highly important for organizational leaders and managers. The
current research method is descriptive-survey type, with an experimental design
using a post-event approach. The statistical population includes teachers and
professors in Tehran province schools at all levels. Library research was used for
data collection, and required data were gathered through distributed
questionnaires. Structural equation modeling was used for data analysis, and data
were implemented in PLS software version 22 and Excel .This study investigates

the impact of transformational leadership, human resource management
practices, and burnout, considering the role of personal stress, anxiety, and
loneliness at work in social and pandemic crises in Tehran province schools. The
findings indicate that transformational leadership has a positive and significant
impact on burnout, personal financial stress, and anxiety. Additionally, burnout
has a positive and significant impact on personal financial stress, anxiety, and
loneliness at work. Among the mediating hypotheses, loneliness at work was
confirmed to have a mediating role in the relationship between transformational
leadership and burnout, while the hypothesis of the moderating role of human
resource management practices in the relationship between transformational
leadership and loneliness, and between burnout and loneliness at work, was
rejected.
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